MexayHapoaHan
Opranmsaumun
Tpyaa

(’k, \\) nternationa
v(i‘l_() EI :.atbourt |
e

Organization

KOHBEHIIUSA N 187

OB OCHOBAX, COJJEUCTBYIOIINX BE3OINACHOCTH
N I'MI'MEHE TPY A

(Kenesa, 15 urons 2006 rona)

I'enepanbhas koHpepeHrss MexayHapoJHON OpraHu3aluy Tpyaa,

co3BaHHas B JKeHeBe AIMUHUCTPATUBHBIM COBETOM MeXIyHapOoHOTO OI0po Tpyaa u coOpaBIIasics
31 masa 2006 roga Ha cBO1O 95-10 ceccuro,

IIpU3HaBasa ria00aJbHBIE  MAacIITa0bI IIPpOU3BOACTBCHHOI'O TpaBMaTU3MaA, HpO(I)eCCI/IOHaJ'ILHLIX
3a00J1€BaHNil U rHOenn HIOHCﬁ Ha IIPOU3BOACTBC U HCO6XOI[I/IMOCTB IIPHUHATHA HaﬂbHeﬁHlHX MCp C
LEJIBIO UX COKpalICHUA,

HarlOMUHasi, YTO 3allMTa Pa0OTHUKOB B ciydae OOMMX M NpodecCHOHANbHBIX 3a00JIeBaHUM U
TpaBMaTU3Ma Ha IIPOU3BOJCTBE SBIIETCA OJHOW M3 3ajad MeXayHapoJHOW opraHM3aluu TpyAa,
MIPEAYCMOTPEHHOM B €€ YCTaBe,

Ipu3HaBasg, 4TO Cliydan HNPOU3BOACTBCHHOI'O TpaBMATH3Ma, HpO(beCCI/IOHaHBHBIX 3a00JeBaHUl U
rubenu JIroJei Ha MMPOU3BOJACTBC OKA3bIBAIOT HETAaTUBHOC BO3ACHCTBUE Ha MMPONU3BOAUTCIIBHOCTL U
MponecCc SJKOHOMHUYCCKOI'0 U COIMUAJIBHOTO pa3BUTHUA,



ormeuass myHKT "g" pazgena Il ®unagensuiickol Aekiapanud, B COOTBETCTBHH C KOTOPBIM
MexnyHapoaHas oOpraHusalus TpyAa IpUHsIa Ha cebd TOPKECTBEHHOE 0053aTelbCTBO
CIOCOOCTBOBATh TMPUHATHIO CTPaHAMU MHpa TNPOTrpaMM, HUMEIOIUX [ENbl0  00ecrneunBaTh
HEO0XO0AMMYIO 3aIUTY KU3HU U 3I0POBbsI TPYISAIINXCS BCeX Mpodeccuii,

namsatys o Jeknapaimu MOT 1998 rona 06 oCHOBOMOJIATarOIIKUX MPHHIIMIIAX U TpaBax B cdepe
Tpy/a ¥ MEXaHHU3ME €€ peaTn3alm,

orMeuas Kouenmmio 1981 rona o 6e3onacHocty u rurueHe Tpyaa (155), Pexkomennamuio 1981 roga
o OezomacHocTH u rurueHe tpyna (164) m apyrue aktel MeXIyHapOJTHOUW OpraHu3aiiy Tpy/a,
HMMEIOIIME OTHOIIEHUE K OCHOBAM, COJCHCTBYIOIINM 0€30MTaCHOCTH U TUTHECHE TPY/A,

HallOMUHAsl, YTO COJIEWCTBHE O€30MaCHOCTH M TUTHEHE TpyAa sBIseTcs 4acTbio [Iporpammbl
JIOCTOMHOTO TpyaAa Jisl Bcex MexyHapOIHOW OpraHu3aluuy Tpyaa,

HaroOMUHas 0 3aKJIOUEHUsIX 0 HopMoTBOpueckoil aesarenbHoctd MOT B oOnacTu 6€30macHOCTH U
TUTUEHBl TpyAa - INo0anpHas crpaTerys, NpuHATHIX Ha 91-i1 ceccum (2003 r.) MexayHapoHOM
KOH(EpeHIINH TpyJa, B YaCTHOCTH, B OTHOIIEHHH OOECIIEYeHHS TOTO, YTOObI B HAIIMOHAIBHBIX
porpamMmax BOIpocam 0e30MaCHOCTH W TUTHEHBI TPy/la YAESUIOCh IPHOPUTETHOE BHUMAaHUE,

NoaAUYCpKUBasgd BaXHOCTb IIOCTOAHHOTO pPa3BUTHUA HaI_[I/IOHaJ'II)HOI\/'I KYJIBbTYPBI HpO(i)I/IJ'IaKTI/IKI/I B
obnactu 6€30MacHOCTH U TUTHEHBI TPy/a,

PEIINB IMPUHATE PAO npez[nomeHHﬁ, Kacarouiuxcs 0€30MMacCHOCTA W TMTHEHBI Tpyaa, 4TO ABJIACTCA
YCTBECPTHIM ITYHKTOM IMOBECTKHU JHA CECCUHU, U

pElINB NPUAATH STUM MPEAI0KEHUIM (OPMY MEKTyHAPOTHOM KOHBEHIINH,

MPUHUMAET CETO MATHAANATOTO JHS HWIOHS MeCsAlla JBE THICAYM MIECTOTO Troja CICAYIONIYIO
Kongsenmuto, kotopass MoxkeT umeHoBaThcss Konsenueit 2006 roga o0 0CHOBaX, COACHCTBYIOITUX
0€301acCHOCTH ¥ TUTHEHE TPY/a.

I. OITPEAEJIEHUSA

Cratba 1

[IpumenurenbHo K HacTosued KonpeHuu:

a) TepMuUH "HallMOHAJbHAs TMOJUTUKA" O3HAYaeT HAIMOHAJIBHYIO TMOJUTUKY B 00JIacTu
0€30MacHOCTH M THUTHMEHBI TPYyJa U MPOU3BOJCTBEHHON Cpeibl, pa3pabOTaHHYI0 B COOTBETCTBUU C
MPUHIMIAMHU, 3aJ0’keHHbIMU B cTathe 4 KonBenuuu 1981 roma o 6e30macHOCTH ¥ TUTHEHE TPyAa
(155);

b) TepmunH "HalMoOHadbHas cucTeMa O€30MacHOCTM M THUTHMEHBl TpyAa" wWid "HallMOHAIbHAS
cucrema" o3HayaeT MHQPACTPYKTYpPY, MPEAYCMATPUBAIOIIYI0 OCHOBHBIC paMKHU JJISl MPOBEICHUS
HAI[MOHAFHOU MOJIUTUKU U HAIIMOHATBHBIX TPOrpaMM B 00J1aCTH 0€30MaCHOCTH M TUTUEHBI TPY/Ia;

C) TepMUH "HallMOHAJbHAs MporpamMMa MO Oe30IaCHOCTU M T'MTHeHe TpyJa" Wid "HallMoHaJIbHas
nporpamma’ oO3HayaeT JOOYI0 HAIMOHAJIBHYIO MpOrpamMMy, BKIIIOYAIONIYIO 3a/laud, KOTOpbIE
IIPEICTOUT PEIIUTh B  YCTAHOBJECHHBIE CPOKM, IPHOPUTETHI M CPEIACTBA  JCHCTBUH,
c(OpMyIIMpOBaHHBIE B IENAX COBEPIIEHCTBOBAHUS OE30MAaCHOCTH W THTHMEHBI TPYyHa, a TakKke
CPEICTBA OLIEHKU JOCTUTHYTBIX PE3YyJIbTaTOB;
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d) TepmuH "HalMOHAJBHAS KYJIBTYpa MPOQHIAKTHKA B 007acTH O€30MaCHOCTH M 'MI'MEHBI Tpyaa"
O3HayaeT KyJlbTypy, B KOTOPOW IpaBO Ha OE30MAacHYI0 U 3J0POBYIO IPOU3BOJCTBEHHYIO CPELy
coOuroIaeTcsl Ha BCEX YPOBHSX, KOTJa MPaBUTEIbCTBA, paboOTOdaTeNd U PAOOTHUKU MPUHUMAIOT
aKTHBHOE YywyacTue B oOecreueHHMH O€30MacHOl M 370pOBOIl NPOM3BOJACTBEHHOIN  Cpelibl
IIOCPEJCTBOM CHUCTEMBbl YCTAHOBJIEHHBIX IIpaB, OTBETCTBEHHOCTH M OO0S3aHHOCTEM M Korja
MPUHIMIAM PO(PUIAKTUKY IPUIAETCS CaMblil BBICOKUN IPUOPUTET.

1. LEJIb

Crartba 2

1. Kaxnoe rocynapctBo-wieH, partuduuupymomee Hacrosduyro KoHBeHIMIO, COAEHCTBYET
MTOCTOSIHHOMY COBEpILIEHCTBOBAHHIO 0€30MaCHOCTM U TUTHEHBI TPyAa B LENAX MpenynpexaeHus
ClIydaeB TIPOM3BOACTBEHHOTO TpaBMaTH3Ma, podeccroHaIbHbIX 3a00JIeBaHUN U THOENH JII0eH Ha
MIPOM3BOJICTBE  NOCPEACTBOM  pa3pabOTKHM, Ha  OCHOBE KOHCYIbTalMd ¢  Haumbojee
MIPE/ICTaBUTEIbHBIMU OpTaHu3alusIMU paboTojaTeneil U pabOTHUKOB, HALMOHAIBHOM IMOJUTUKH,
HallMOHAJIBbHOM CUCTEMBI U HAIHOHAIBHOM ITPOTPaMMBI.

2. Kaxxmoe rocyaapcTBo-ujieH MPEANPUHUMAET aKTHBHBIE MEPHI B IEJISIX TIOCTETICHHOTO CO3aHUs
0e30macHON W 3J0pOBOM TMPOW3BOJICTBEHHOW CpEAbl IMOCPEIACTBOM HAIMOHAIBHOM CHCTEMBI H
HallMOHAJBHBIX MPOTPaMM B 00JacTH O€30MAaCHOCTH M TUTHMEHBI TPyAa, MPUHUMAas BO BHHUMaHHUE
MPUHIIMIIBI, 3aJI0K€HHBIE B akTaXx MexayHapoaHoi opranuszamuu Ttpyaa (MOT), wumerorme
OTHOIIIEHHE K OCHOBAM, COJICHCTBYIOIIUM O€30MacHOCTH U TUTHEHE TPY/Ia.

3. Kaxmoe rocymapcTBo-ujieH, Ha OCHOBE KOHCYJIbTAallMi C Hambojee MpeACcTaBUTEIbHBIMHU
opraHu3anusIMu padoromatesiei u pPabOTHUKOB, MEPUOAMYECKH PacCMATPUBAET MEPhI, KOTOPHIC
MOXHO OBIJIO OBl MPEANPHUHATH B IEIAX PaTH(HUKAIUKA COOTBETCTBYIOMIMX KOHBeHIMH MOT mo
BOIIpocaM 0€30MacHOCTH U TUTUEHBI TPYy/Ia.

I1I. HAIITUOHAJIBHASA ITOJIMTUKA

Cratba 3

1. Kaxxnoe rocymapcTBo-uieH COAEUCTBYET 0Oe30macHOi M 3J0pOBOM MPOU3BOJCTBEHHOW cpene
MTOCPEICTBOM pa3pabOTKU HAITMOHAIBHOU MTOJTUTHKH.

2. Ka)KI[OC rocyaapCrBo-4JICH Ha BCEX COOTBCTCTBYHOIIUX YPOBHAX COHeﬁCTByeT H CTPECMHUTCA K
JOCTHIKCHHIO pCaliM3allkid IIpaBa pa6OTHI/IKOB Ha 6630H21CHYIO U 3J0POBYHO MPOU3BOACTBCHHYIO

cpeny.

3. HpI/I pa3p360TKe CBOEM HAIIMOHAJIBLHOHN IIOJMTHUKH KaXKI0e€ rocyaapCrBo-wi€H, € y4€TOM CBOUX
HalTMOHAJIbHBIX YCHOBI/Iﬁ U TIPAKTUKH, a TaAKKC Ha OCHOBC KOHCYJ’IBT&HI/Iﬁ ¢ HauOoIee
NpeACTaBUTCIIbHBIMU OopraHu3anusiMu pa60Toz[aTeneI7I n pa6OTHI/IKOB, COHCﬁCTByeT
OCHOBOIIOJIAaratOIIM  IIPpUHIUIIAM, TaKUM KaK: OICHKa HpO(l)eCCI/IOHaJIBHBIX PUCKOB  HUJIN
OHaCHOCTeﬁ; 60pb6a C HpO(i)eCCI/IOHaHBHBIMI/I pUCKaMHU HJIM ONACHOCTAMH B MECTC HX
BO3HUKHOBCHUA; Pa3BUTUC HaIlMOHAJIbHOM KYJIbTYPbI HpO(bI/IJIaKTI/IKI/I B oOnacth 0€30IaCHOCTH M
TUTHUCHBI TPYJa, KOTOpasd BKJIKOYACT I/IH(I)OpMaL[I/IIO, KOHCYJIbTallUU U TIOATOTOBKY.



IV. HAIIUOHAJIBHASA CUCTEMA

Crartba 4

1. Kaxnoe rocyaapcTBO-4jeH CO3/aeT, NOJICPKUBACT, MOCTENEHHO Pa3BUBAET U MEPHUOIUYECKU
NepeCMaTPUBAET HAIMOHAIbHYI0 CHUCTEMY 0€30IaCHOCTM M TUIHEHbl TpyZJa Ha OCHOBE
KOHCYJIbTallMM ¢ HanboJiee npeACcTaBUTEIbHBIMU OPraHU3alUsIMK paboTo1aTesiel 1 paOOTHUKOB.

2. HarmonasnbHast cuctema 0€30MacHOCTH U TUTHEHBI TPY/Aa BKIIOYAET, IOMUMO ITPOYETo:

a) 3aKOHOAATCJIbHBIC W  HOPMATHUBHBLIC TIPAaBOBLIC AKTbl, KOJUJICKTHMBHBIC JOOTOBOPLI, B
COOTBECTCTBYIOIIHUX ClIydasdaXx, U JIFOOBIC ApYyrue COOTBETCTBYIOIIHME AKThI 110 0Ee30MacHOCTY U THTHCHE

Tpyada,

b) opran unm BeoMcTBO, JTMOO OpraHbl WM BEJOMCTBA, OTBEYAIOIINE 32 BOIPOCH 0€30IaCHOCTH U
TUTHEHBI TPY/IA, CO3JJaHHBIE B COOTBETCTBHHU C HAlIMOHAJIHHBIMH 3aKOHOIATEIILCTBOM M MPAKTUKOM;

C) MEXaHU3MBI JIs1 oOecrneueHUs CO6J'IIO)I€HI/I${ HalMOHAJIbHBIX 3aKOHOAATCIIBHBIX U HOPMATUBHBIX
IMPAaBOBLIX aKTOB, BKIIKOYasd CUCTEMbI HHCIICKIIUH,

d) Mepbl, HampaBiIeHHbIEe Ha OoOecreuYeHrne COTPYIHUYECTBA HA YPOBHE NPEINPUSTUS MEXKAY €ro
PYKOBOJICTBOM, pabOOTHUKaMU W HUX MPEACTaBUTEISIMH B KauyeCTBE OCHOBHOIO 3JIEMEHTa Mep
MpO(QUIAKTUKHA Ha TPOU3BOJICTBE.

3. HammonanbHasi cuctema O€30MACHOCTM M TUTHMEHBI TpPyJda, B COOTBETCTBYIOLIUX CIIydasX,
BKJIIOYAET:

a) HAIMOHAJbHBIH TPEXCTOPOHHUN KOHCYJIbTATUBHBIM OpraH WM OpraHbl, 3aHUMAIOIIHECs
BOIIpOcaMu 0€30MaCHOCTH U TUTUEHBI TPY/IA;

b) nHbOpMaIMOHHBIE U KOHCYJITaTUBHBIC YCIIYTH IO BOTIpOCaM 0€30TIaCHOCTH U TUTHEHBI TPY/IA;
¢) mpo¢heCCHOHAFHYIO TIOJITOTOBKY 110 BOIIPOCaM 0€30TaCHOCTH M THTUECHBI TPY/A;
d) ciryObI TUTHEHBI TPyJia B COOTBETCTBHH C HAIIMOHAIBHBIMU 3aKOHOIATEIHCTBOM U IIPAKTUKO;,
€) Hay4YHO-KCCIIeIOBATEIbCKIE PabOThI B 001acTH 0€30TIACHOCTH ¥ TUTUEHBI TPY/IA;

f) MexaHu3M, TIO3BOJISIFOIIMI OCYIIECTBIIATH COOP M aHAJIU3 JAaHHBIX O CIydasX MPOU3BOJICTBEHHOTO
TpaBMaTu3Ma U MpodeccHoHaNbHBIX 3a00JI€BaHUN, MPUHUMAs BO BHHUMAaHHE COOTBETCTBYIOIIHE
aktel MOT;

g) TOJOXEHUs, MpelyCMaTPUBAIOLIUE COTPYIHUYECTBO C COOTBETCTBYIOIIMMHU CHCTEMaMU
CTpaxOBaHMS WM COLHMAIBHOTO OOECHEeUeHUs, OXBaTHIBAIOIIMMH CIy4aW MPOU3BOJCTBEHHOTO
TpaBMaTu3Ma U NpoeCcCHOHATIBHBIX 3a00I€BaHMIA;

h) BCIIOMOT'ATCJIbHBIC MEXaHU3MbI, HAIIPABJICHHBIC HAa MOCTCIICHHOC YIYUYIICHUC YCJ'IOBI/Iﬁ B o01acTu
0C€30MMaCHOCTH W TUTHUEHBI Tpyda Ha MHKPOIIPCANIPUATUAX, A TaKKC Ha MaJlbIX U CPCAHUX
NpeaAlpusATUAX U B Heq)OpMaHBHOﬁ OKOHOMUKE.

V. HAIMOHAJIBHAS ITPOT'PAMMA



Crartbd 5

1. Kaxmoe rocymapctBo-wieH pa3pabaTbiBaeT, IPOBOAUT, CICIUT 32 BBIIOJHEHHEM, OLICHUBACT U
MEPUOINYECKH TIEPECMAaTPUBACT HAIIMOHAIBHYIO MPOTrpaMMy 10 0€30IacCHOCTH M TUTHEHE Tpyla Ha
OCHOBE KOHCYJbTAllMii C HauOoJIee MPEJCTABUTEIbHBIMUA OpraHU3alusIMU paboTodaresell |
pabOTHUKOB.

2. HarmonanbHast mporpaMma:

a) COJIEHCTBYEeT pa3BUTHIO HALMOHAJIBHOHN KYNbTYphl MPO(UIAKTHKH B 001acTH 0E30IacHOCTH U
TUTMEHBI TPYJA;

b) BHOCUT BKJIaJ B 3alUTy paOOTHUKOB Ojarofapsi JUKBUAALMU WM CBEIEHUI0O K MHUHUMYMY,
HAaCKOJIbKO 3TO TPAKTUYECKHM BO3MOJXKHO, IIPOU3BOJCTBEHHBIX pHUCKOB U OIACHOCTEH, B
COOTBETCTBUU C HAIIMOHAIbHBIMU 3aKOHOJATENLCTBOM U NPAKTUKOW, B LESIX MPEAYHpPEKICHUS
MIPOM3BOJICTBEHHOTO TpaBMAaTH3Ma, MpoQecCHOHANbHbIX 3a0oseBaHui W ruOenu Jmoaed Ha
IIPOU3BOJICTBE, a TAKXKE COJICHCTBUS O€30IIaCHOCTH U TUTUEHE TPy/a Ha paboueM MecTe;

C) pa3pabaThIBaeTCsl U IEpecMaTpUBAEeTCs Ha OCHOBE aHallM3a HAIMOHAJIbHOW CUTyallMu B cdepe
0€30MacHOCTH W THWTHMEHBI TpyAa, BKJIIOYAs aHajdu3 HAIMOHAJIBHOW CHUCTEMbI O€30MacHOCTH H
TUTHEHBI TPY/A;

d) BrTIOUAET 3a/a4M, 1S U TTOKA3aTeNId Pe3yJIbTaTHBHOCTH;

e) HOHKpGHJ'I?IeTCH, HaCKOJBKO 3TO BO3MOXXHO, )IpyrI/IMI/I JOIIOJIHUTCJIBbHBIMU HAIIMOHAJIBHBIMHAU
nmporpaMMaMH ¥ TUTAHAMH, COJEHUCTBYIONIMMH TIOCTETICHHOMY OO€CIIeUeHUI0 Oe30MacHoi U
3710pOBOM MPOU3BOJACTBEHHOM CPEIbI.

3. HanwuoHanbHasi mnporpaMma NpeaeTcs IMUPOKOW TJACHOCTH W, IO MEpPe BO3MOXKHOCTH,
YTBEPKIAETCA U 3aIyCKAeTCsl B IEUCTBUE BBICIIMMU OpraHaMU IrOCyIapCTBEHHON BJIACTH.

VI. 3BAK/IIOYUTEJIBHBIE ITOJIOKEHUA

Cratpa 6

Hactosimas KoHBeHIMsT He mnepecMaTpuBaeT HUKAKyl0 HHYI0 MEXAYHApOAHYIO TPYAOBYIO
KOHBEHLIUIO U PEKOMEHALIUIO.

Cratba 7

Odunmanbapie TpaMoThl 0 patudukanuu Hacrosield KoHBeHIMM HampaBisioTcs ['eHepaabHOMY
TUPEKTOPY MexIyHapoHOTO O0po Tpyaa JUlsl perucTpaluu.

Cratba 8

1. Hacrosimass KonBeHIMS uMeeT 00s3aTeIbHYI0 CHIY TOJIBKO JUIsI TeX TOCYIapCTB-YJIEHOB
MexayHapoAHOM OpraHu3aluu Tpyna, paTU(QUKALMOHHBIE TPAMOThHl KOTOPBIX 3aperuCTPUPOBAHbBI
I'enepanbHBIM TUpekTOpoM MexyHapoaHOTo OI0po Tpyaa.

2. OHa BCTYIACT B CUJIY YCPEC3 12 MCCALCB IMOCJIC NAaThl pErucTpanuu FCHCpaJIBHBIM AUPCKTOPOM



paTu(UKaMOHHBIX TPAMOT JBYX FOCYIAapCTB-UJICHOB.

3. BrocnenctBum HacTosiass KoHBeHIMs BCTYNAeT B CHILY Ul KaXXIO0ro rocyaapcTBa-ujieHa yepes
12 mecs1eB nocie AaThl PETUCTPAIMH €T0 paTH(PUKATUOHHON I'PAMOTHI.

Crarba 9

1. TocynapcTBo-uieH, patuduiupoBasiiee HaCTOSAIMYI0 KOHBEHIHIO, IO HCTEYEHUH JECATH JIET CO
JHS €€ IEPBOHAYAIBHOI'O BCTYIUICHUS B CHIIy MOXET JACHOHCHPOBATb €€ HAa OCHOBE 3asBJICHUS,
HanpasjieHHOro ['eHepalpHOMY AMPEKTOpY MexayHapoaHoro OOpo Tpyda Uisl PErHCTPAIlUu.
JleHOoHCanus BCTyaeT B CUILY 4epe3 OJIMH I'OJT IIOCIIE JaThl PErMCTPALMU 3asBJICHUS O JICHOHCALINH.

2. JIns KakJI0ro rocyaapcTBa-wieHa, paTU(QUIIMPOBABIIETr0 HAcCTOALYI0 KOHBEHINIO U B TOAUYHBIN
CPOK MO MCTEUEHHM YKa3aHHBIX B MPEIbIAYIIEM ITyHKTE JAECATH JIeT HE BOCIOJIb30BaBIIErOCs
MPEeyCMOTPEHHBIM B HACTOSIIEH CTaThe MpaBOM Ha JieHOoHcanuio, KoHBeHIus ocTtaeTcs B cujie Ha
CIIEYIOIINE JIECATH JIET, U BIIOCIEICTBUM OHO CMOJKET JIEHOHCUPOBATh €€ B TEYEHHE MEPBOTO roja
Ka)KJIOTO MOCJIEYIOLIETr0 JECSITUIIETHS B MOPSIIKE, IPETYyCMOTPEHHOM B HACTOSIIEH cTaThbe.

Cratba 10

1. T'enepanbHbIii nupexkTop MexayHApOIHOTO OMOpPO TpyAa HW3BEIIAET BCE TOCYAapCTBA-WICHBI
MexyHapoAHON OpraHu3aly TpyJa O PErUCTpalud BceX paTU(UKALUOHHBIX TpaMoOT H
3asBJICHHUH O JACHOHCAllUKW, HAITPABJICHHBIX €EMY IroCygapCTBaMU-4JICHAMHA OpFaHI/I3aI_[I/II/I.

2. WsBemas rocymapctBa-wieHbl OpraHu3allid O PErUCTpalldd TOJYYEHHOW UM BTOPOM
paTupUKaMOHHON IrpamMoThl, ['eHepanbHBINA JUPEKTOP OOpaliaeT UX BHUMAaHHUE Ha JaTy BCTYIUICHUS
B cuily Hacrtosei KonpeHuuu.

Cratpa 11

I'enepanbHblii gupekTop MeXayHapoaHOTO OOpO Tpylda HamparisieT | eHepallbHOMY CEKpeTapro
Opraamzanun O0benuHeHHbIX Haruii i peructpanuu, B COOTBETCTBUU co ctatheil 102 YcraBa
Opranmzanun O0beauHEeHHBIX Hanmii, ncueprnbIBaroIye CBEICHUS O BCEX 3apErUCTPUPOBAHHBIX UM
paTu(UKAITMOHHBIX TPAMOTAaX M 3asSBJICHUSIX O JICHOHCAIIUH.

Cratba 12

Kaxnapiii pa3, korma AIMHHHCTPATHBHBIA cOBeT MEXIyHapoJHOTO OHOpO Tpyda CUYUTAET 3TO
HEOOXOUMBIM, OH TIpeAcTaBisieT I eHepanbHON KOH(MEPESHIIMU JIOKIaJ O IPUMEHEHUH HACTOSIIEH
KonBeHlun u paccMarpuBaeT 1ejaecooOpa3HOCTh BKIIOYEHUs B moBecTKy nHsA Kondepeniuu
BOIIPOCA O €e IEPECMOTpeE.

Cratba 13

1. Eciu KOH(bepeHI_[I/IH MNPpUMET HOBYIO KOHBCHIUIO, IIEPECMATPUBAIOITYIO HACTOAIIYHO KOHBeHI_II/IIO,
U €CIIM B HOBOM KOHBEHIIUM HE npeaAycCMOTpPCHO UHOC, TO:

a) partupuKanys KaKUM-THOO TOCYIapCTBOM-WIEHOM HOBOHM, mHepecMaTpHuBaolieil KOHBEHIIMU



BJIeUeT 3a c000il, B CwiIy mpaBa, HE3aMEUIMTENbHYIO JCHOHCALUIO HacTosuied KonBeHiuw,
HE3aBHUCHUMO OT TIOJIOKEHHI CcTaThu 9 BBINIE W MPU YCIOBUH, YTO HOBas, MEpecMaTpuBaroias
KOHBEHIIUS BCTYNIJIA B CUILY;

b) co nmHS BCTyIuleHUS B CWJIy HOBOH, IepecMaTpUBAIONICH KOHBEHLMH HacTosmas KoHBeHIMA
nepecTaeT ObITh OTKPBITOH I paTu(UKAINH TOCYAapCTBAMH-UICHAMH.

2. Hacrosmas KonBeHuus ocraercs B JitoOOM ciIydae B cujie 1o (popMe U M0 COAEPIKAHUIO JJIS TEX
roCyJIapCTB-4wICHOB, KOTOPBIE paTHu(UIIMpOBAIM €€, HO HE PAaTU(HUIMPOBAIH IIEPECMATPUBAIOIIYIO
KOHBEHIIHIO.

Cratba 14

Anrnuiickuii u (ppaHIy3cKuid TeKCThl HacTosied KoHBEHIIMN UMEIOT OJMHAKOBYIO CHITY.

CONVENTION No. 187

CONCERNING THE PROMOTIONAL FRAMEWORK FOR
OCCUPATIONAL SAFETY AND HEALTH

(Geneva, 15.V1.2006)

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the International Labour Office, and
having met in its Ninety-fifth Session on 31 May 2006,

Recognizing the global magnitude of occupational injuries, diseases and deaths, and the need for
further action to reduce them, and

Recalling that the protection of workers against sickness, disease and injury arising out of
employment is among the objectives of the International Labour Organization as set out in its
Constitution, and

Recognizing that occupational injuries, diseases and deaths have a negative effect on productivity
and on economic and social development, and

Noting paragraph I11(g) of the Declaration of Philadelphia, which provides that the International
Labour Organization has the solemn obligation to further among the nations of the world
programmes which will achieve adequate protection for the life and health of workers in all
occupations, and

Mindful of the ILO Declaration on Fundamental Principles and Rights at Work and its Follow-Up,
1998, and

Noting the Occupational Safety and Health Convention, 1981 (No. 155), the Occupational Safety
and Health Recommendation, 1981 (No. 164), and other instruments of the International Labour
Organization relevant to the promotional framework for occupational safety and health, and

Recalling that the promotion of occupational safety and health is part of the International Labour



Organization's agenda of decent work for all, and

Recalling the Conclusions concerning ILO standards-related activities in the area of occupational
safety and health - a global strategy, adopted by the International Labour Conference at its 91st
Session (2003), in particular relating to ensuring that priority be given to occupational safety and
health in national agendas, and

Stressing the importance of the continuous promotion of a national preventative safety and health
culture, and

Having decided upon the adoption of certain proposals with regard to occupational safety and
health, which is the fourth item on the agenda of the session, and

Having determined that these proposals shall take the form of an international Convention;

adopts this fifteenth day of June of the year two thousand and six the following Convention, which
may be cited as the Promotional Framework for Occupational Safety and Health Convention, 2006.

|. DEFINITIONS

Article 1

For the purpose of this Convention:

(a) the term "national policy" refers to the national policy on occupational safety and health and the
working environment developed in accordance with the principles of Article 4 of the Occupational
Safety and Health Convention, 1981 (No. 155);

(b) the term "national system for occupational safety and health™ or "national system" refers to the
infrastructure which provides the main framework for implementing the national policy and national
programmes on occupational safety and health;

(c) the term "national programme on occupational safety and health” or "national programme” refers
to any national programme that includes objectives to be achieved in a predetermined time frame,
priorities and means of action formulated to improve occupational safety and health, and means to
assess progress;

(d) the term "a national preventative safety and health culture” refers to a culture in which the right
to a safe and healthy working environment is respected at all levels, where government, employers
and workers actively participate in securing a safe and healthy working environment through a
system of defined rights, responsibilities and duties, and where the principle of prevention is
accorded the highest priority.

I1. OBJECTIVE

Article 2

1. Each Member which ratifies this Convention shall promote continuous improvement of
occupational safety and health to prevent occupational injuries, diseases and deaths, by the
development, in consultation with the most representative organizations of employers and workers,



of a national policy, national system and national programme.

2. Each Member shall take active steps towards achieving progressively a safe and healthy working
environment through a national system and national programmes on occupational safety and health
by taking into account the principles set out in instruments of the International Labour Organization
(ILO) relevant to the promotional framework for occupational safety and health.

3. Each Member, in consultation with the most representative organizations of employers and
workers, shall periodically consider what measures could be taken to ratify relevant occupational
safety and health Conventions of the ILO.

I11. NATIONAL POLICY

Article 3

1. Each Member shall promote a safe and healthy working environment by formulating a national
policy.

2. Each Member shall promote and advance, at all relevant levels, the right of workers to a safe and
healthy working environment.

3. In formulating its national policy, each Member, in light of national conditions and practice and in
consultation with the most representative organizations of employers and workers, shall promote
basic principles such as assessing occupational risks or hazards; combating occupational risks or
hazards at source; and developing a national preventative safety and health culture that includes
information, consultation and training.

IV. NATIONAL SYSTEM

Article 4

1. Each Member shall establish, maintain, progressively develop and periodically review a national
system for occupational safety and health, in consultation with the most representative organizations
of employers and workers.

2. The national system for occupational safety and health shall include among others:

(@ laws and regulations, collective agreements where appropriate, and any other relevant
instruments on occupational safety and health;

(b) an authority or body, or authorities or bodies, responsible for occupational safety and health,
designated in accordance with national law and practice;

(c) mechanisms for ensuring compliance with national laws and regulations, including systems of
inspection; and

(d) arrangements to promote, at the level of the undertaking, cooperation between management,
workers and their representatives as an essential element of workplace-related prevention measures.

3. The national system for occupational safety and health shall include, where appropriate:



(a) a national tripartite advisory body, or bodies, addressing occupational safety and health issues;
(b) information and advisory services on occupational safety and health;

(c) the provision of occupational safety and health training;

(d) occupational health services in accordance with national law and practice;

(e) research on occupational safety and health;

(f) a mechanism for the collection and analysis of data on occupational injuries and diseases, taking
into account relevant ILO instruments;

(9) provisions for collaboration with relevant insurance or social security schemes covering
occupational injuries and diseases; and

(h) support mechanisms for a progressive improvement of occupational safety and health conditions
in micro-enterprises, in small and medium-sized enterprises and in the informal economy.

V. NATIONAL PROGRAMME

Article 5

1. Each Member shall formulate, implement, monitor, evaluate and periodically review a national
programme on occupational safety and health in consultation with the most representative
organizations of employers and workers.

2. The national programme shall:
(a) promote the development of a national preventative safety and health culture;

(b) contribute to the protection of workers by eliminating or minimizing, so far as is reasonably
practicable, work-related hazards and risks, in accordance with national law and practice, in order to
prevent occupational injuries, diseases and deaths and promote safety and health in the workplace;

(c) be formulated and reviewed on the basis of analysis of the national situation regarding
occupational safety and health, including analysis of the national system for occupational safety and
health;

(d) include objectives, targets and indicators of progress; and

(e) be supported, where possible, by other complementary national programmes and plans which
will assist in achieving progressively a safe and healthy working environment.

3. The national programme shall be widely publicized and, to the extent possible, endorsed and
launched by the highest national authorities.

V1. FINAL PROVISIONS

Article 6

This Convention does not revise any international labour Conventions or Recommendations.



Article 7

The formal ratifications of this Convention shall be communicated to the Director-General of the
International Labour Office for registration.

Article 8

1. This Convention shall be binding only upon those Members of the International Labour
Organization whose ratifications have been registered with the Director-General of the International
Labour Office.

2. It shall come into force twelve months after the date on which the ratifications of two Members
have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve months after the date on
which its ratification is registered.

Article 9

1. A Member which has ratified this Convention may denounce it after the expiration of ten years
from the date on which the Convention first comes into force, by an act communicated to the
Director-General of the International Labour Office for registration. Such denunciation shall not
take effect until one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year following
the expiration of the period of ten years mentioned in the preceding paragraph, exercise the right of
denunciation provided for in this Article, will be bound for another period of ten years and,
thereafter, may denounce this Convention within the first year of each new period of ten years under
the terms provided for in this Article.

Article 10

1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organization of the registration of all ratifications and denunciations that have
been communicated by the Members of the Organization.

2. When notifying the Members of the Organization of the registration of the second ratification that
has been communicated, the Director-General shall draw the attention of the Members of the
Organization to the date upon which the Convention will come into force.

Article 11

The Director-General of the International Labour Office shall communicate to the Secretary-General
of the United Nations for registration in accordance with Article 102 of the Charter of the United
Nations full particulars of all ratifications and denunciations that have been registered.

Article 12



At such times as it may consider necessary, the Governing Body of the International Labour Office
shall present to the General Conference a report on the working of this Convention and shall
examine the desirability of placing on the agenda of the Conference the question of its revision.

Article 13

1. Should the Conference adopt a new Convention revising this Convention, then, unless the new
Convention otherwise provides:

(a) the ratification by a Member of the new revising Convention shall ipso jure involve the
immediate denunciation of this Convention, notwithstanding the provisions of Article 9 above, if
and when the new revising Convention shall have come into force;

(b) as from the date when the new revising Convention comes into force, this Convention shall cease
to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for those
Members which have ratified it but have not ratified the revising Convention.

Article 14

The English and French versions of the text of this Convention are equally authoritative.



